INTRODUCTION
Recent global era development has been created competitive business for the companies. The companies are obliged to developing and being exist if they want to compete. In this case, companies have to be able to manage their available human resources effectively and efficiently in order the companies can reach their objectives determined. Only the companies which are able to manage and develop their human resources, obviously will be competing continuously and existing in the recent modern era. According to Mangkunegara mentioned on Bintoro and Daryanto (2017 : 106) job performance is a good result of the work either in quality or quantity achieved by some one who executing the jobs in accordance with the responsibility given. Hasibuan in National Journal of Suparno and Sudarwati (2014) defined that job performance is actually job result achieved by someone or group of people in an organization which is complying with their tasks and responsibility to reach the goals of company legally, but it should not break the laws, however it should be in compliance with the etics and moral.
1. To find out the effect of job motivation upon the job performance of employees in the Personal Care Department at PT Reckit Benckiser Indonesia.
2. To find out the effect of working discipline upon the job performance of employees in the Personal Care Department at PT Reckitt Benckiser Indonesia.
3. To find out whether job motivation and working discipline have been positively and significantly affecting the job performance of employees in the Personal Care Department at PT Reckitt Benckiser Indonesia.
LIBRARY REVIEW

A. Motivation Definition
Donni Juni Priansa (2016 : 200) motivation is originated from latin word "Movere" means to push, moving energy or power that have been the cause of an action or an execution. "Movere" in English is related to "motivation" which is giving motif, creating motif or something is moving on or the reason to move it. Literally, motivation means giving a motif. Worker is working because he / she has a motif to work. This motif is related to the intention or objective to be achieved. In general, main motif of a worker is looking for income, developing self potential, actualization, and appreciation.
Employees" job motivation has affected the job performance, and as a part of the manager"s task to motivate his subordinates to reach the goals of organization. Motivation is describing how to push the spirit of their subordinates to make them work hard by providing them to get their ability and skills in order to achieve the goals of company. According to Hasibuan mentioned on Edy Sutrisno (2016 : 111) described motivation is a purpose driven creating the working spirit of employees in order to make them willingly to work in a team, work effectively and integrated using all the efforts to reach the satisfaction. Andri Feriyanto and Endang Shyta Triana (2015 : 71) described motivation is a kind of suggestion and spirit driven which are appearing because someone has given it to other or to him himself. This kind of purposive driven is to make someone be better than before. Santoso Soroso mentioned on Irham Fahmi (2016 : 100) motivation is a set or a chain of behavior providing a fundamental idea for someone to act in a particular way directing to reach a specific objective. Handoko in the International Journal Priyono, Zaenal M. E. and Dewi Tri W. W. (2015) describing motivation is a purpose driven of individual needs which is driving someone to execute a particular action to reach the goals.
Singodimedjo mentioned on Edy Sutrisno (2016 : 86) mentioned discipline is a readiness and willingness attitude of someone to respect and follow the applicable regulations and norms surroundings. Good discipline of the employees will speed up the objectives of the company, however lack of discipline will become the obstacle or slow down the achievement of company"s objectives.
Sondang P. Siagian (2016 : 305) described discipline is a management action to push the members of the organization to execute varied requirement. In other words, employees discipline is a kind of training that is recovering and is creating the knowledge, attitude and behavior of employees, so that the related employees are going to do their jobs cooperatively with others and to improve their job performance obviously.
Job performance or actual performance or level of performance is the achievement level of the employees completing their job. Job performance is not individual characteristics such as the talent or the capability but it is the actualization of individual talent or ability itself. Job performance is an actual result of someone ability at work and it is the achievement of the employees who have been working for his tasks and duties given by organization. (Doni Juni Priansa, 2016 : 269) . The Management Journal of BINANIAGA Vol. 03, No. 01, June 2018 PISSN: 2527 -4317 EISSN: 2580 Andi Suwandi Job performance is job achievement which is the comparision between job results and the standard required (Desler, mentioned on Bintoro and Daryanto, 2017 : 106) . According to Mangkunegara mentioned on Bintoro and Daryanto (2017 : 106) said that job performance is job output either quantitatively or qualitatively achieved by someone in performing his/her tasks complying with the responsibility given.
B. Research Design
RESULT AND DESCRIPTION OF THE RESEARCH
A. Validity Test
Validity is indicating an actual situation and relating to the compliance of the constructs, or the way how a researcher has determined the concept of an idea and the size. It is referred to the idea of reality which is in compliance with the actual facts. In a simple way, validity has studied about the questions regarding how good the social reality is when it is measured by thru the research which is in compliance with the constructs being used to be understood. Neuman in Duwi Priyatno (2016 : 143).
In SPSS, validity test equipment which mostly used is Pearson Correlation Method that is correlating each score of the item with the score of total item and the method corrected item total correlation which is correlating each score item and score total item followed by correcting the value of correlation. Duwi Priyatno (2016 : 144) .
If decision making is made based on the correlation value, the value of r table on the statistic table of 2 sides test has to be found out before and N = 80 and df = (n-2) = (80-2) = 78 with the significance of 0.05, then r table value of 0.223 is obtained.
If the value of r counr > (0.223) it means the item is valid.
If the value of r count < (0.223), it means the item is not valid.
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Social Needs
The Management Journal of BINANIAGA Vol. 03, No. 01, June 2018 PISSN: 2527 -4317 EISSN: 2580 Andi Suwandi and M. Based on the calculation output / result, it has indicated that r count > r table which is N = 80 with the significance of 5% is 0.223. It has explained that motivation variables being used in this research all of them is valid and can be used for the data collection. Based on the calculation above, it has indicated that r count > r table which is N = 80 with the significance of 5% is 0.223. It means that all job discipline variables valid and can be used for data collection. Referring to the calculation above, it has indicated that r count > r table which is N = 80 with the significance of 5% is 0.223. It means that all job performance variables are valid and can be used for data collection
B. Reliability Test
Reliability test is used to test the consistency of measuring equipment to see whether the result is still consistent if it is measured repeatedly. The Instrument of the questionnaires which is not reliable will not be consistent in measuring it and the result is unreliable too. Reliability test which is applied in this research is Cronbach Alpha method. Duwi Priatno (2016:154) . Referring to Sekaran mentioned on Duwi Priyanto (2016:158) reliability of less than 0.60 is not good, but 0.70 is accepted and more than 0.800 is good. Furthermore, reliability test will use the program of SPSS Ver. 16.00. The test has indicated that Cronbach"s Alpha of each variable is more than the minimum standard of Cronbach"s Alpha required which is 0.60, so that, variables of motivation, job discipline and job performance of employees are reliable.
C. Classical Assumption Test
Normalization Test
Referring to the data analysis result using SPSS 16.0, it has indicated that the value of Asymp. Sig. (2-tailed) refers to Kolmogrof-Smirnov, if the value of significance (Asymp.Sig) > 0.05 the data has distributed normal, but, if its significance (Asymp.Sig) < 0.05 the data has not distributed normal. Normality test is identified on the attachments and the result is as the following table:
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Page : 15 The value of Asymp.Sig : x1 = 0.092, x2 = 0.066 and y = 0.083 , since the significance value is more than 0.050, the distribution is normal. Histogram graph has formed as a mountain or a bell, and based on the normal graph of p-p plot, it is defined that scatterplot are surroundings the line and along with the diagonal line, however, residual data has been distributed normal. Referring to Kolmogorov-Smirnov test, all variables have significant value of > 0.05 indicating residual normal distribution.
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Multicolinearity Test
Multicolinearity test is to test whether regression model has discovered the correlation among the independent variables. However, good regression model should not indicate any correlation among the independent variables. In order to find out multicolinearity, it can be seen from its tolerance value and its opponent or Variance Inflation Factor (VIF). If VIF is less than 10 and tolerance value is more than 0.1, the regression is free from multicolinearity. Table 6 above has indicated that there is not any variable having VIF value more than 10 and tolerance value less than 10%, so that, it is concluded that there is not any multicolinearity happened among the independent variables in the regression model obviously.
Heteroscedasticity Test
Heteroscedasticity test is to test whether in the regression model has had different variance of the residual of one observation to the other one. Heteroscedasticity test can be done by thru the observation of scatterplot patern produced by SPSS. If scatter plot patern has formed a particular patern, then regression model is having heteroscedasticity symptom. Appearing this heteroscedasticity symptom has indicated that the reviewer of regression model is not efficient either it is big or small samples. If there is not any a clear pattern and scatter plots spreading above but below 0 point on Y line, so it is concluded that there is not any heteroscedasticity occurred at all.
Figure 3. Output of SPSS 16 Heteroscedasticity Test
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The result of heteroscedasticity test has indicated that scatter plots does not form any specific pattern or there is not any clear pattern and scatter plots are spreading above but below 0 (nul) at Y line, it means that there is not any heteroscedasticity happened. Nevertheless, the assumptions of normality, muticolinearity and heteroscedasticity of the regression model have been achieved.
D. Multiple Linear Regression Test
Analysis of multi linear regression is used to define whether the effect of dependent variable has happened on the independent variables or not. Statistical calculation of multiple linear regression analysis which is used in this research has applied computer program SPSS for Windows version 16. Summary of data processing using SPSS program is as follows: The model has indicated that:
If the variables of motivation and job discipline have been assumed constant, then job performance of employees will increase about 8.701.
Motivation Coefficient X 1
Coefficient value of job motivation of 0.504 has indicated that an increasing of 1 score for job motivation, it will be followed by an increasing of job performance of employees which is 0.504 3. Coefficient of Job Description X 2 Coefficient value of job discipline has indicated the value of 0.277 defining that if there is an increasing of 1 score for job discipline, it will be followed by an increasing of job performance which is 0.277.
The Management Journal of BINANIAGA Vol. 03, No. 01, June 2018 PISSN: 2527 -4317 EISSN: 2580 Andi Suwandi 
Analysis of Partial Effect using T test
This test is to find out the effect of motivation (X 1 ) and job discipline (X 2 ) partially upon job performance of employees variable at PT Reckitt Benckiser Indonesia which has been using t test. The analysis which is using error level (α) 10% : 2 = 5% = 0.05 and degree of freedom (df) = n -k -1.
Description : a. Total of the respondent (n) = 80 persons b. Total of independent variable (k) = 2 c. Level of significance α = 5 % d. Degree of freedom (df) = n-k-1 = 80 -2 -1 = 77 It has indicated that t table value of 1.655 and t count described on the following table: Based on partial test of motivation variable, t count = 6.146 and significane value of 0.000 < 0.05, so H 1 is accepted. It has indicated that partially H 1 identifying that there is the effect of motivation upon job performance of employees happened is accepted. Based on the partial test of job discipline variable, t count = 3.019 and significance value of 0.003. Since the probability of significance is less than 0.05, H 2 is accepted. It has indicated that partial H 2 has been defining that there is the effect of job discipline upon job performance of employees happened is accepted. Table 9 above is concluded that the test of the effect of independent variables simultaneously upon dependent variables using f test has indicated statistically calculation of f counr value > t table which is 47.215 > 3.111 and the significance of 0.000 < 0.05. It means that simultaneously motivation and job discipline have affected significantly job performance of employees. So that hypotheses 3 which is motivation and job discipline simultaneously have affected job performance of employees is accepted.
Test of Hypotheses H 3 Using (F Test)
The Management Journal of BINANIAGA Vol. 03, No. 01, June 2018 PISSN: 2527 -4317 EISSN: 2580 Andi Suwandi and M. The result of calculation has used SPSS program version 16.0 identifying that determinant coefficient (adjusted Rsquare) is 0.539. It means that 53.9% of motivation and job discipline has affected job performance of employees. And the rest of 46.1 % of job performance has been affected by other variables which are not studied in this research.
G. Data Intrepretation / Description
Actually, based on the result of the research using statistical examination has indicated that the three hypothesis offered are accepted and supported. Hypotheses 1 has presented positive and significant effect of motivation upon job performance of employees.
It means that motivation has affected job performance of employees. Test result has indicated t counr of 6.146 and the significance of 0.000. Indicating that motivation variable has significantly affected job performance employees, since t counr > t table or 6.146 > 1.665 and the significant level < significant standard or 0.000 < 0.050. However hypothesis 2 has presented that job discipline has positively and significantly affected job performance of employees.
It explains that job discipline has affected job performance of employees. Test result has indicated t count value of 3.019 and the significance of 0.003. It indicates that job discipline has affected significantly job performance of employees, because t count > t table or 3.019 > 1.665 and the significance level < significance standard or 0.003 < 0.050.
Hypotheses 3 has presented positive and significant effect of motivation upon job discipline has happened. It means that motivation and job discipline have affected job performance of employees, since f counr of 47.215 and the significance of 0.000, it has identified that motivation and job discipline have affected significantly job performance of employees because f count > t table or 47.215 > 3.111 and significant level < significant standard 0.000 < 0.05.
CONCLUSION AND RECOMMENATION
A. Conclusion
According to the hypothesis test, it has obtained the following:
1. Result of analysis regarding factors that have been affecting job performance of employees has indicated that motivation factor have positive correlated with job performance of employees which has been indicated by coefficient of variable where motivation factor is positive. And the result of the calculation is T count of 6.146 which is bigger than T table of 1.665.
